y..)

r NIVAARAN

MEDIATORS OF SUPREME COURT

Aptitude Test for Mediators: Why, What, and How

An aptitude test for mediators plays a crucial role in identifying individuals
best suited to handle the complexities of conflict resolution as mediation advocates,
mediators, and peace mediators. There is a clear distinction between the roles of
advocates, judges, and arbitrators, who are trained in adjudication through an
adversarial approach, and mediation advocates, mediators, and peace mediators,
whose focus is on resolving conflicts through generative dialogue.

Mediation advocates, mediators, and peace mediators must possess higher
emotional intelligence, along with an aptitude for engaging in generative dialogue,
critical thinking, and effective communication. The aptitude test ensures that these
professionals have the necessary mindset, attitude, and approach to facilitate
productive discussions and reach amicable resolutions.

Both the adjudicatory process and the resolution process have distinct value
and benefits in society, requiring different aptitudes and skill sets. It is much like the
difference between a sprinter and a marathon runner —both excel in their fields but
require different approaches and abilities.

Nivaaran, the mediators of the Supreme Court, are dedicated to identifying
and nurturing individuals best suited to handle the complexities of conflict
resolution as mediation advocates, mediators, and peace mediators. Through the use
of an aptitude test, Nivaaran ensures that each selected individual is alighed with
the skills they are most suited for, providing them with the guidance and support
needed to grow and excel in their role as conflict resolution professionals.

Why is an Aptitude Test for Mediators Important?

Mediation Advocates, Mediators and Peace Mediators require specialized skills
a unique blend of active listening, analytical thinking, communication proficiency,
Conflict resolution, emotional intelligence, empathy and interpersonal skills along
with psychological approach to the conflict. The role of mediation advocate,
mediator, or peace mediator —involves guiding conflicting parties toward evolving a
mutually acceptable resolution through generative dialogue, without making
decisions for them. An aptitude test helps identify candidates who are naturally
inclined toward these skills, ensuring they are well-suited to the various mediation
roles. By testing for these traits, Nivaaran seeks to help individuals to undertake
proper training and develop the necessary skills to succeed, leading to more effective
mediation outcomes. The test ensures candidates have the appropriate aptitude,
attitude, and approach to foster productive dialogue and resolve disputes amicably.

What is Tested in an Aptitude Test for Mediators?

aptitude test for mediators evaluates a wide range of skills that are crucial for
effective conflict resolution, including active listening, analytical thinking,
communication proficiency, emotional intelligence, empathy, and the ability to
manage complex psychological and emotional dynamics. By assessing these traits,
the test ensures that candidates possess the necessary qualities to facilitate
productive dialogue, address underlying issues, and help parties reach amicable
resolutions.Given the complexity and emotional intensity that often accompany
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disputes, it is essential that mediators possess the qualities to be a peace mediator,
mediator or a mediator advocate.

Active Listening:Active listening is one of the most crucial skills for a mediator. It
goes beyond simply hearing what each party says. A mediator must be skilled in
understanding both the explicit content of the discussion and the underlying
emotions, concerns, and interests that may not be immediately visible. Through
active listening, the mediator ensures that all parties feel heard and valued, which
helps build trust and openness. A good mediator reflects back what they have heard
to confirm understanding and asks clarifying questions when needed, allowing each
party to feel acknowledged and respected.

Analytical Thinking:Mediators must possess strong analytical thinking skills to
break down complex issues and uncover the key interests behind the parties'
positions. The test assesses how well candidates can dissect multifaceted disputes,
weigh the pros and cons of different approaches, and uncover patterns or common
ground. Analytical thinking in mediation also involves recognizing subtle cues and
connections between seemingly disparate points, allowing the mediator to guide the
discussion in a way that promotes deeper understanding and innovative solutions.

Communication Proficiency:Effective communication is essential for mediators,
who must facilitate clear, open, and productive dialogue between conflicting parties.
Candidates are evaluated on their ability to communicate thoughts clearly, ask open-
ended and insightful questions, and ensure that both parties understand each other’s
perspectives. This includes mediators” ability to explain complex concepts in a way
that all parties can comprehend, manage misunderstandings, and summarize
discussions to maintain focus. A mediator must also recognize non-verbal
communication, such as body language, and address it to help move the dialogue
forward constructively.

Conflict Resolution Skills:Conflict resolution is at the core of mediation. The
aptitude test evaluates how well candidates manage disputes by analysing issues
impartially, managing emotions, and guiding conversations toward resolution.
Mediators need to remain objective, helping the parties to focus on their needs rather
than their emotions or positional statements. This skill involves encouraging
cooperation, defusing tension, and identifying mutually beneficial solutions. The test
assesses how well a candidate can navigate complex power dynamics, overcome
impasses, and steer conversations towards constructive outcomes.

Critical Thinking and Problem-Solving:Critical thinking is closely linked to
problem-solving in mediation. A mediator needs to think creatively and critically
about the issues at hand, identifying root causes of conflict and formulating
practical, forward-thinking solutions. The aptitude test examines how well
candidates can evaluate different options, think beyond the surface of the dispute,
and come up with innovative resolutions that address the interests of all parties
involved. Critical thinking also involves understanding the broader implications of
potential solutions and ensuring they are sustainable and fair.
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Emotional Intelligence:Emotional intelligence (EQ) is a vital trait for mediators, as
they often work in emotionally charged environments. The test assesses a
candidate’s ability to understand and manage their own emotions, while also
recognizing and responding to the emotions of others. Candidates are evaluated on
their empathy, emotional regulation, and ability to de-escalate tense situations. High
EQ allows mediators to remain calm and composed under pressure, demonstrate
empathy toward the parties, and facilitate open communication, even when the
conflict involves deep-seated emotional issues.

Empathy:Empathy is the ability to genuinely understand and share the feelings of
others, which is essential for mediators to build trust and rapport. The aptitude test
assesses whether candidates can put themselves in the shoes of each party,
acknowledging and validating their emotions and perspectives. Empathy is crucial
for helping parties feel heard and supported, and it plays a major role in fostering an
environment where constructive dialogue can take place. Mediators who
demonstrate strong empathy can encourage cooperation and facilitate the emotional
healing necessary for resolution.

Generative Dialogue:Generative dialogue refers to a process of deep, meaningful
conversation that fosters new ideas, insights, and understanding between conflicting
parties. This approach helps move beyond mere debate or positional bargaining and
opens the door to transformative solutions that address the underlying needs and
interests of all parties. The test evaluates how well candidates can facilitate these
types of conversations, helping parties to generate new perspectives and work
collaboratively toward innovative resolutions. The ability to engage in generative
dialogue also requires emotional intelligence, creativity, and a focus on long-term
outcomes.

Psychological Framework:Mediation often involves complex psychological
dynamics, as conflicts may stem from deep-seated emotional or cognitive biases. The
aptitude test assesses how well candidates can apply a psychological framework to
understand these dynamics, including the ways in which stress, trauma, or
interpersonal issues may influence the parties’ behavior and decision-making. A
mediator must be aware of these psychological underpinnings to effectively guide
the conversation, manage power imbalances, and promote healthy, constructive
communication. Candidates are evaluated on their ability to use psychological
insights to foster understanding, reduce resistance, and encourage cooperative
problem-solving.

How are Aptitude Tests for Mediators Conducted?

Aptitude tests for mediators are conducted online and consist of multiple-
choice questions designed to assess the essential qualities required for mediation.
These questions cover key competencies such as active listening, analytical thinking,
communication skills, conflict resolution, emotional intelligence, and empathy. By
evaluating candidates across these multiple facets, Nivaaran ensures that only those
who are best suited for the specific demands of mediation are selected and
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supported in their growth as mediation advocates, mediators, and peace
mediators.Each candidate undertakes a 60-minute aptitude test, answering 90
questions. Answers carry 3, 2, 1 and marks. Maximum marks is 180. The tests are
conducted at different stages of a mediator’s development and The progressive
assessments ensure that mediators are continuously developing the necessary skills
to excel in their roles.

Prior to Basic 40-Hour Training: Candidates must achieve a minimum score of 40%
or 72 marks to qualify for the initial training program.

o After the Basic 40-Hour Training and Before Certification: Candidates must
score at least 60% or 108 marks to obtain their certification.

o After the 20-Hour Advanced Training and Before Certification: Candidates are
required to score a minimum of 70% or 126 marks to earn the Advanced Training
Certificate.

o After the 20 hours International Accreditation training and before the
Certification:Candidates are required to score a minimum of 80%or 144 marks to
earn the Advanced Training Certificate.

o After the 20-Hour Training for Peace Mediators and Before Certification:
Candidates must achieve at least 90% or 162 marks to obtain the Peace Mediator
Advanced Training Certificate.



